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HUMAN RESOURCE OFFICER
LEARNING PLAN   TERM 1
	Unit of Competence: APPLY PRINCIPLES OF COMMERCIAL LAW
	[bookmark: _Hlk531875559]Unit Code:    BUS/OS/HRM/CC/02/5/MA

	Name of Trainer:    
	Level:  6

	Date of Preparation:  8th sep 2025.
	Date of Revision: 

	Number of Trainees: 
	Class: 

	Skill or Job Task: 
1. Demonstrate understanding of nature of law
2. Illustrate the structure of court system in Kenya
3. Apply law of Tort
4. Apply law of Contract
5. Apply law of Agency

	Benchmark or Criteria to be used:
1. Demonstrate understanding of nature of law
1.1 Nature of law is determined as per common law.
1.2 The purpose of law is identified as per common law
1.3 Sources of law in Kenya are identified as per Judicature Act
1.4 Law is classified as per Kenyan law.
2. Illustrate the structure of court system in Kenya
2.1 Court structure is determined as per the constitution of
Kenya, 2010
2.2 Composition of Kenyan courts is determined as per the
constitution of Kenya, 2010
2.3 Jurisdiction of courts is determined as per the constitution of
Kenya, 2010
3. Apply law of Tort
3.1 Nature of tortuous liability is explained as per the law of tort
3.2 Tort, crime and breach of contract are differentiated as per
the law of tort
3.3 Capacity to sue/ sued is determined as per the law of tort
3.4 Types of torts are identified as per law of torts
3.5 General defences in tort are identified as per the law of tort 
4. Apply law of Contract
4.1 Essentials of a valid contract are identified as per the law of
contract
4.2 Types of contracts are determined as per the law of contract
4.3 Methods of discharging contract are identified as per the law
of contract
4.4 Remedies of breach of contract are determined as per the law
of contract
5. Apply law of Agency
5.1 Agents are classified as per the law of agency
5.2 Agents’ authority is established as per the law of agency
5.3 Duties of agents are identified as per law of agency
5.4 Rights of agents are identified as per law of agency
5.5 Methods of terminating agency are determined as per law of
agency












	weekk
	Session No.
	Session Title
	Learning Outcomes/
Objectives
	Trainer
Activities
	Trainee
 Activities
	Resources & References
	Learning Checks/ Assessments
	Reflections & Date

	1
	1&2
	Reporting and admissions
	

	2
	1
	Nature of Law
	By the end of the session, trainees should be able to:
· Define the concept of law.
· Explain the essential features of law.
· Discuss the purposes of law in society and business.

	Trainer Activities:
· Introduce the definition and concept of law.
· Explain the features of law (universality, enforceability, etc.).
· Discuss purposes of law with practical business and societal examples.

	Trainee Activities:
· Participate in class discussion on the importance of law.
· Brainstorm real-life examples of law in practice (e.g., contracts, employment law).
· Take notes on the key features and purposes of law.

	  Ghai, Y. P., & McAuslan, J. P. W. B. (2013). Public Law and Political Change in Kenya: A Study of the Legal Framework of Government and Opposition. Oxford University Press.
  Class handouts/notes.

	  Oral Q&A on features and purposes of law.
  Short written exercise: "Why is law necessary in business transactions?"

	

	
	2
	Sources of Law
	By the end of the session, trainees should be able to:
· Identify the primary sources of law.
· Explain the role of the Constitution, legislation, and common law.
· Demonstrate understanding of how these sources apply in Kenya.

	Trainer Activities:
· Explain the hierarchy of laws in Kenya.
· Describe the Constitution as the supreme law.
· Discuss legislation and common law with Kenyan examples.

	Trainee Activities:
· Read selected extracts from the Constitution.
· Group activity: Identify examples of legislation affecting commerce.
· Take notes on sources of law.

	  Okoth-Ogendo, H. W. O. (2011). Constitutional Development in Kenya: Colonial Legacies and Post-Colonial Challenges. Heinemann.
  Ghai & McAuslan (2013). Public Law and Political Change in Kenya.

	  Group presentations on examples of constitutional or legislative provisions.
  Short quiz on the meaning of common law.

	

	3
	1
	Sources of Law
	By the end of the session, trainees should be able to:
· Explain the role of equity in legal systems.
· Describe African customary law and its role in commercial transactions.
· Discuss Islamic law as applied in Kenya.

	Trainer Activities:
· Explain principles of equity and maxims.
· Discuss African customary law with emphasis on family, succession, and trade.
· Present on Islamic law and its recognition in Kenya.

	Trainee Activities:
· Case study analysis: equity in resolving disputes.
· Group discussion on where customary law still applies.
· Share observations of Islamic law in financial institutions

	  Cotran, E. (1968). The Development and Reform of the Law in Kenya. East African Publishing House.
  Ghai & McAuslan (2013).

	  Q&A on equity principles.
  Group presentation on the relevance of customary and Islamic law today.

	

	
	2
	Classifications of Commercial Law
	By the end of the session, trainees should be able to:
· Differentiate between various classifications of law.
· Compare and contrast criminal vs. civil law.
· Relate law vs. morality in practice.

	Trainer Activities:
· Explain the classifications: written/unwritten, national/international, public/private, substantive/procedural, criminal/civil.
· Use practical business and societal examples.
· Lead a discussion on law vs. morality.

	Trainee Activities:
· Take part in brainstorming examples under each classification.
· Debate: "Should morality influence law?"
· Take notes on distinctions.

	  Wanjala, S. (2000). Essays on Land Law: The Reform Debate in Kenya. Faculty of Law, University of Nairobi.
  Cotran (1968). The Development and Reform of the Law in Kenya.

	  Written exercise: classify given legal situations.
  Oral Q&A on differences between criminal and civil law.

	

	4
	1
	Structure of Court System in Kenya
	By the end of the session, trainees should be able to:
· Describe the overall structure of the Kenyan court system.
· Explain the jurisdiction and roles of the Supreme Court, Court of Appeal, and High Court.
· Illustrate the hierarchy of courts using diagrams.

	Trainer Activities:
· Present lecture on the Kenyan judicial hierarchy.
· Explain the role of the Supreme Court (constitutional interpretation, presidential election petitions).
· Explain the functions of the Court of Appeal and High Court.
· Draw and explain the structure diagram on the board/slides.

	Trainee Activities:
· Take notes and ask questions during explanations.
· Group activity: prepare a chart/diagram of the court hierarchy.
· Discuss the significance of higher courts in ensuring justice.

	  Republic of Kenya. The Constitution of Kenya, 2010.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context. LawAfrica Publishing.

	  Q&A: "What type of cases are handled by the Supreme Court?"
  Short quiz on roles of each court.

	

	
	2
	Structure of Court System in Kenya
	By the end of the session, trainees should be able to:
· Identify the roles of specialized courts in Kenya.
· Explain the jurisdiction of the Employment and Labour Relations Court, Environment and Land Court, Magistrates Court, Court Martial, and Kadhis’ Court.
· Relate how these courts affect commercial and social matters.

	Trainer Activities:
· Explain each specialized court’s jurisdiction with examples.
· Use case examples: e.g., disputes handled by Employment Court or Land Court.
· Discuss the cultural/religious significance of Kadhis’ Court.

	Trainee Activities:
· Group presentations: each group summarizes one specialized court.
· Share examples of cases that could fall under each court.
· Take structured notes on the courts’ functions.

	  Republic of Kenya. The Constitution of Kenya, 2010.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context. LawAfrica Publishing.

	  In-class matching exercise: court → correct jurisdiction.
  Oral Q&A on specialized courts’ functions.

	

	5
	1
	Jurisdiction of Courts
	By the end of the session, trainees should be able to:
· Define the different types of jurisdiction.
· Distinguish between original, appellate, territorial, and pecuniary jurisdiction.
· Apply jurisdiction principles to practical examples.

	Trainer Activities:
· Explain the concept of jurisdiction and its importance.
· Define each type of jurisdiction with Kenyan examples.
· Provide scenarios and ask learners to identify applicable jurisdiction.

	Trainee Activities:
· Take part in scenario-based discussions.
· Work in pairs to match case types with court jurisdiction.
· Take notes on key differences in jurisdiction types.

	  Republic of Kenya. The Constitution of Kenya, 2010.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context.

	  Scenario-based assessment: “Which court has jurisdiction for a 2M KES land case?”
  Short quiz on definitions of jurisdiction types.

	

	
	2
	Legal System Institutions
	By the end of the session, trainees should be able to:
· Explain the process of appointment and removal of judges and magistrates.
· Describe the role of tribunals in dispute resolution.
· Analyze the functions of the JSC, AG, LSK, and ODPP in the Kenyan legal system.

	Trainer Activities:
· Lecture on judicial appointments and accountability.
· Explain different tribunals (e.g., Business Premises Tribunal, Tax Tribunal).
· Discuss roles of JSC, AG, LSK, ODPP in safeguarding justice.

	Trainee Activities:
· Role-play: mock Judicial Service Commission vetting process.
· Group discussions on effectiveness of tribunals.
· Take notes on institutional roles in the legal system.

	  Republic of Kenya. The Constitution of Kenya, 2010.
  Mutunga, W. (2011). Judiciary Transformation in Kenya: Modernizing Courts. Judicial Training Institute.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context.

	  Quiz: identify the role of JSC vs ODPP.
  Group feedback on tribunals’ effectiveness.

	

	6
	1
	CAT Exam
	

	
	2
	Law of Tort
	By the end of the session, trainees should be able to:
· Define tort and explain the nature of tortious liability.
· Differentiate between tort, crime, and breach of contract.
· Identify who has the legal capacity to sue or be sued in tort.

	Trainer Activities:
· Define and explain tort law principles.
· Use examples to contrast tort vs crime vs breach of contract.
· Explain legal capacity (minors, corporations, government).

	Trainee Activities:
· Participate in a class discussion comparing real-life tort and crime cases.
· Group activity: analyze case studies to identify tortious liability.
· Take structured notes on differences and capacities.

	  Winfield, P. H., & Jolowicz, J. A. (2010). Winfield and Jolowicz on Tort (18th ed.). Sweet & Maxwell.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context. LawAfrica Publishing.

	  Q&A: “Is defamation a crime or tort? Why?”
  Short written exercise: explain differences between tort and contract breach.

	

	7
	1
	Types of Tort
	By the end of the session, trainees should be able to:
· Define and explain negligence and its elements.
· Explain defamation (libel and slander) with examples.
· Analyze case studies on negligence and defamation.

	Trainer Activities:
· Lecture on the concept and elements of negligence (duty, breach, causation, damage).
· Explain defamation with Kenyan examples (media cases).
· Provide case examples and guide class discussion.

	Trainee Activities:
· Case study analysis in groups (negligence vs defamation).
· Discuss defenses in negligence and defamation.
· Take notes and ask clarifying questions.

	  Winfield & Jolowicz (2010). Winfield and Jolowicz on Tort.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context.

	  Short quiz: “What are the 4 elements of negligence?”
  Group presentation on a real defamation case.

	

	
	2
	Types of Tort
	By the end of the session, trainees should be able to:
· Define and explain nuisance and trespass.
· Discuss general defences in tort.
· Identify the key elements of tortious liability.

	Trainer Activities:
· Explain private vs public nuisance with practical examples.
· Discuss trespass to land, person, and goods.
· Outline general defences in tort (consent, necessity, self-defence, statute authority).
· Summarize essential elements of tort.

	Trainee Activities:
· Engage in Q&A on nuisance and trespass.
· Group role-play: examples of trespass scenarios.
· Prepare summaries of general defences in groups.

	  Winfield & Jolowicz (2010). Winfield and Jolowicz on Tort.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context.

	  Class exercise: identify defence in provided tort scenarios.
  Oral questioning: “What makes an act nuisance vs trespass?”

	

	8
	1
	Law of Contract
	By the end of the session, trainees should be able to:
· Define a contract and explain its importance.
· Identify and explain the essentials of a valid contract (offer, acceptance, capacity).
· Analyze simple examples of valid and invalid agreements.

	Trainer Activities:
· Define contract and explain its legal importance.
· Break down essentials of a valid contract with illustrations.
· Provide case law examples (e.g., Carlill v Carbolic Smoke Ball Co).

	Trainee Activities:
· Participate in guided discussion on valid agreements.
· Work in groups to list examples of contracts in daily life.
· Take structured notes on essentials of valid contracts.

	  Cheshire, Fifoot & Furmston (2012). Law of Contract (16th ed.). Oxford University Press.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context. LawAfrica Publishing.

	  Q&A session on offer and acceptance examples.
  Short written exercise: explain why minors’ contracts are limited.

	

	
	2
	Law of Contract
	By the end of the session, trainees should be able to:
· Explain intention to create legal relations in contracts.
· Define and discuss consideration in contracts.
· Explain legality as a requirement in valid contracts.

	Trainer Activities:
· Explain social vs business agreements (Balfour v Balfour case).
· Define consideration with examples (price of a promise).
· Discuss legality and void contracts (contracts for illegal acts).

	Trainee Activities:
· Group discussion: why agreements between family members may not be contracts.
· Case study: identify consideration in simple agreements.
· Write short notes on legality of contracts.

	  Cheshire, Fifoot & Furmston (2012). Law of Contract.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context.

	  Quiz on consideration and legality.
  Class activity: draft a simple valid contract.

	

	9
	1
	Types of Contracts
	By the end of the session, trainees should be able to:
· Identify and classify types of contracts.
· Differentiate between written, specialty, and simple contracts.
· Explain contracts under seal and those requiring written evidence.

	Trainer Activities:
· Explain classification of contracts with Kenyan examples.
· Highlight importance of writing in specific contracts (land, marriage).
· Provide sample documents for illustration.

	Trainee Activities:
· Compare written vs oral contracts in groups.
· Participate in group exercise on identifying contract types.
· Take notes on evidentiary requirements.

	  Cheshire, Fifoot & Furmston (2012). Law of Contract.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context.

	  Short Q&A: “Is an oral agreement binding?”
  Group discussion: when is written evidence necessary?

	

	
	2
	Discharge of Contracts
	By the end of the session, trainees should be able to:
· Define discharge of contract and identify its forms.
· Explain discharge by performance, breach, impossibility, and agreement.
· Apply the doctrine of frustration in real scenarios.

	Trainer Activities:
· Explain each method of discharge with examples.
· Provide case examples: Taylor v Caldwell (frustration).
· Guide discussion on practical implications of breach.

	Trainee Activities:
· Role-play: examples of contract breach in daily life.
· Group discussion on impossibility cases.
· Take notes on discharge methods.

	  Cheshire, Fifoot & Furmston (2012). Law of Contract.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context.

	  Class Q&A on frustration doctrine.
  Exercise: match discharge method to example scenarios.

	

	10
	1
	Remedies & Terms of Contract
	By the end of the session, trainees should be able to:
· Identify remedies for breach of contract.
· Explain damages, specific performance, and injunctions.
· Distinguish between express and implied terms of contracts.



	Trainer Activities:
· Lecture on remedies with practical examples.
· Explain express vs implied terms with illustrations.
· Provide real Kenyan cases on contract remedies.

	Trainee Activities:
· Case study analysis: remedies applied in breach cases.
· Group discussion on why some terms are implied by law.
· Take notes on remedies and contract terms.

	  Cheshire, Fifoot & Furmston (2012). Law of Contract.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context.

	  Short quiz on contract remedies.
  Class activity: identify express and implied terms in sample contracts.

	

	
	2
	Law of Agency
	By the end of the session, trainees should be able to:
· Define agency and explain its importance in business.
· Differentiate between general and special agents.
· Explain agents’ authority and duties (performance, obedience, care, estoppel, account, personal performance).

	Trainer Activities:
· Define and classify types of agents.
· Explain scope of authority and agents’ obligations.
· Use examples of agency in banking and business transactions.

	Trainee Activities:
· Discuss examples of agency in daily life (real estate, employment).
· Group activity: match duties to agent scenarios.
· Take structured notes on duties and authority.

	  Bowstead, W., & Reynolds, F. M. B. (2014). Bowstead and Reynolds on Agency (20th ed.). Sweet & Maxwell.
  Kariuki, M. (2015). Commercial Law in a Kenyan Context.

	  Oral Q&A on agency duties.
  Short written task: explain difference between general and special agents.

	

	11-12
	1&2
	End term assessments
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LEARNING PLAN   TERM 2
	Unit of Competence: APPLY PRINCIPLES OF COMMERCIAL LAW
	Unit Code BUS/OS/HRM/CC/02/5/MA

	Name of Trainer:    
	Level:  6

	Date of Preparation:  8th sep 2025
	Date of Revision: 

	Number of Trainees: 
	Class: 

	Skill or Job Task: 
6. Apply law of sale of goods
7. Apply hire purchase contracts
8. Apply law of negotiable instruments
9. Apply law of insurance
10. Apply law of property

	Benchmark or Criteria to be used:
6. Apply law of sale of goods
6.1 Sale and agreement to sell are differentiated as per sale of
goods Act 2015
6.2 Capacity to buy and sell is determined as per sale of goods
Act 2015
6.3 Terms of sale of goods are determined as per sale of goods
Act 2015
6.4 Doctrine of caveat emptor is determined as per sale of goods
Act 2015
6.5 Factors affecting transfer of title are determined as per sale
of goods Act 2015
6.6 Rights of parties are identified as per sale of goods Act 2015
6.7 Auction process is determined as per the sale of goods Act
2015
7. Apply hire purchase contracts
7.1 Nature of hire purchase agreement is determined as per hire
purchase Act 2017
7.2 Hire purchase agreement is registered as per hire purchase
Act 2017
©2025 46
7.3 Conditions of terminating hire purchase agreement are
determined as per hire purchase Act 2017
7.4 Completion of hire purchase agreement is determined as per
hire purchase Act 2017
8. Apply law of negotiable instruments
8.1 Negotiable instruments are identified as per negotiable
instrument Act 2018
8.2 Characteristics of negotiable instrument are identified as per
negotiable instrument Act 2018
8.3 Negotiable instruments are distinguished as per negotiable
instrument Act 2018
9. Apply law of insurance
9.1 Insurance contracts are identified as per insurance Act 2020
laws of Kenya
9.2 Insurance principles are analyzed based on insurance Act
2020 laws of Kenya
9.3 Insurance contracts are formed as per the organizational
requirements
9.4 Insurance contracts are discharged as per the contract terms
10. Apply law of property
10.1Property is classified based on property Act 2020
10.2Land interests are determined as per the organizational
requirements
10.3Intellectual property is determined as per the constitution of
Kenya 2010
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	Session No.
	Session Title
	Learning Outcomes/
Objectives
	Trainer
Activities
	Trainee
 Activities
	Resources & References
	Learning Checks/ Assessments
	Reflections & Date

	1
	1&2
	Reporting and admissions
	

	2
	1
	Law of Sale of Goods
	By the end of the session, trainees should be able to:
· Differentiate between a sale and an agreement to sell.
· Explain the capacity to buy and sell under the law.
· Apply concepts to real-life commercial transactions.

	Trainer Activities:
· Explain meaning of sale vs agreement to sell.
· Use practical examples from Kenyan trade.
· Clarify legal capacity to contract.

	Trainee Activities:
· Group discussion: examples of sale vs agreement to sell.
· Case scenarios on contractual capacity.
· Take structured notes.

	Atiyah, P. S., Adams, J. N., & MacQueen, H. L. (2016). Atiyah’s Sale of Goods (13th ed.). Pearson.
	  Short quiz: identify sale vs agreement to sell.
  Group presentation on capacity to contract.

	

	
	2
	Law of Sale of Goods
	By the end of the session, trainees should be able to:
· Distinguish between conditions and warranties.
· Explain caveat emptor and its exceptions.
· Apply the doctrine to Kenyan consumer protection scenarios.

	Trainer Activities:
· Define conditions vs warranties with examples.
· Explain caveat emptor using case law.
· Guide discussion on exceptions.

	Trainee Activities:
· Role-play buyer–seller scenarios.
· Discuss caveat emptor exceptions.
· Take notes on case studies.

	Atiyah, P. S., Adams, J. N., & MacQueen, H. L. (2016). Atiyah’s Sale of Goods (13th ed.). Pearson.
	  Q&A: classify contractual terms.
  Group activity: analyze consumer case under caveat emptor.

	

	3
	1
	Law of Sale of Goods
	By the end of the session, trainees should be able to:
· Identify factors affecting transfer of title in goods.
· Explain rights of parties in sale of goods.
· Apply rules to case scenarios in trade.

	Trainer Activities:
· Explain factors influencing transfer of ownership.
· Discuss seller and buyer rights with case law.
· Give practical trade examples.

	Trainee Activities:
· Group discussion on transfer of title cases.
· Solve case problems on rights of parties.
· Take structured notes.

	Atiyah, P. S., Adams, J. N., & MacQueen, H. L. (2016). Atiyah’s Sale of Goods (13th ed.). Pearson.
	  Case study questions.
  Oral responses on rights of parties.
	

	
	2
	Law of Sale of Goods
	By the end of the session, trainees should be able to:
· Explain auction process and legal rules.
· Describe duties of seller and buyer.
· Apply rules of duties in commercial transactions.

	Trainer Activities:
· Explain steps in an auction sale.
· Highlight duties of sellers vs buyers.
· Provide practical examples.

	Trainee Activities:
· Role-play auction scenarios.
· Group discussion on buyer vs seller obligations.
· Take notes on duties

	Atiyah, P. S., Adams, J. N., & MacQueen, H. L. (2016). Atiyah’s Sale of Goods (13th ed.). Pearson.
	Practical exercise: auction mock activity.

Q&A on duties of seller and buyer.
	

	4
	1
	Hire Purchase Contracts
	By the end of the session, trainees should be able to:
· Define hire purchase and explain its nature.
· Identify essential elements of hire purchase agreements.
· Apply principles to Kenyan business examples.

	Trainer Activities:
· Explain concept and nature of hire purchase.
· Discuss legal provisions in Kenyan law.
· Provide real-life examples.

	Trainee Activities:
· Group discussion: hire purchase experiences.
· Draft a sample hire purchase agreement.
· Take structured notes.

	Sealy, L. S., & Hooley, R. J. A. (2008). Commercial Law: Text, Cases, and Materials (4th ed.). Oxford University Press.
	  Q&A on nature of hire purchase.
  Short written exercise on hire purchase agreement.

	

	
	2
	Hire Purchase Contracts
	By the end of the session, trainees should be able to:
· Explain conditions of terminating hire purchase agreements.
· Describe completion of hire purchase agreements.
· Apply principles to Kenyan commercial practice.

	Trainer Activities:
· Explain termination conditions.
· Use case studies of disputes.
· Clarify completion process.

	Trainee Activities:
· Group activity: termination case analysis.
· Discuss completion scenarios.
· Take notes.

	Sealy, L. S., & Hooley, R. J. A. (2008). Commercial Law: Text, Cases, and Materials (4th ed.). Oxford University Press.
	  Exercise: identify valid termination grounds.
  Short Q&A on completion of hire purchase.

	

	5
	1
	Negotiable Instruments
	By the end of the session, trainees should be able to:
· Define negotiable instruments.
· Distinguish cheques, bills of exchange, and promissory notes.
· Apply rules governing each type.


	Trainer Activities:
· Define negotiable instruments.
· Explain characteristics of cheques, bills, and promissory notes.
· Give real-life trade examples.

	Trainee Activities:
· Group work: examples of each instrument.
· Class discussion: importance in trade.
· Take notes.

	Goode, R. (2011). Commercial Law (4th ed.). Penguin.
	  Quiz: identify types of negotiable instruments.
  Case problem on cheques and promissory notes.

	

	
	2
	Negotiable Instruments
	By the end of the session, trainees should be able to:
· Identify characteristics of negotiable instruments.
· Explain elements of negotiable instruments.
· Apply rules to Kenyan banking and trade.

	Trainer Activities:
· Explain features (transferability, presumption of consideration, etc.).
· Clarify elements using Kenyan case law.
· Provide examples from banking sector.

	Trainee Activities:
· Discuss importance of negotiable instruments in business.
· Group exercise: list elements with examples.
· Take notes

	Goode, R. (2011). Commercial Law (4th ed.). Penguin.
	  Q&A session.
  Short written exercise on characteristics.

	

	6
	1
	CAT Exam
	  Assess learners’ understanding of Topics 6–8.
  Evaluate ability to apply legal concepts in problem-based questions.

	Trainer Activities:
· Administer CAT exam.
· Provide exam guidelines and time management instructions.

	Trainee Activities:
· Attempt CAT exam questions.
· Submit completed scripts for marking.

	Exam papers.
	CAT exam marks
	

	
	2
	Law of Insurance
	By the end of the session, trainees should be able to:
· Define insurance contracts.
· Explain elements of insurance.
· Discuss principles: utmost good faith, subrogation, and indemnity.

	Trainer Activities:
· Explain nature and elements of insurance contracts.
· Discuss key principles with real-life case examples.
· Provide Kenyan insurance case studies.

	Trainee Activities:
· Group discussion: practical examples of insurance policies.
· Identify elements in sample contracts.
· Take structured notes.

	Birds, J. (2019). Birds’ Modern Insurance Law (11th ed.). Sweet & Maxwell.
	· Short quiz on principles of insurance.
· Case analysis exercise.

	

	7
	1
	Law of Insurance
	By the end of the session, trainees should be able to:
· Explain principles of proximate cause, third-party insurance, and reinstatement.
· Apply concepts to Kenyan insurance practices.

	Trainer Activities:
· Define proximate cause with examples.
· Explain third-party cover (motor insurance).
· Discuss reinstatement principle.

	Trainee Activities:
· Work in pairs: analyze proximate cause scenarios.
· Discuss real-life examples of third-party policies.
· Take notes.

	Birds, J. (2019). Birds’ Modern Insurance Law (11th ed.). Sweet & Maxwell.
	  Q&A on principles.
  Group presentations on insurance examples.

	

	
	2
	Law of Insurance
	By the end of the session, trainees should be able to:
· Define salvage and its legal implications.
· Explain contribution and appointment in insurance law.
· Apply principles to insurance disputes.

	Trainer Activities:
· Explain salvage rights with case law.
· Clarify contribution and appointment among insurers.
· Give practical illustrations.

	Trainee Activities:
· Group discussions on salvage cases.
· Role-play: insurers sharing liability.
· Take notes.

	Birds, J. (2019). Birds’ Modern Insurance Law (11th ed.). Sweet & Maxwell.
	  Quiz on contribution principle.
  Case analysis on salvage.

	

	8
	1
	Law of Insurance
	By the end of the session, trainees should be able to:
· Explain formation of insurance contracts.
· Identify legal requirements for a valid insurance contract.

	Trainer Activities:
· Explain process of forming insurance contracts.
· Discuss requirements under Kenyan law.
· Use sample policies as illustrations.

	Trainee Activities:
· Analyze sample insurance forms.
· Group activity: list legal requirements.
· Take notes.

	Birds, J. (2019). Birds’ Modern Insurance Law (11th ed.). Sweet & Maxwell.
	  Written exercise on contract formation.
  Q&A session.

	

	
	2
	Law of Insurance
	By the end of the session, trainees should be able to:
· Explain how insurance contracts may be discharged.
· Apply discharge rules in real-life insurance disputes.

	Trainer Activities:
· Define discharge in insurance contracts.
· Provide case law examples.
· Lead discussion on practical applications.

	Trainee Activities:
· Group work: examples of discharged contracts.
· Case analysis activity.
· Take notes.

	Birds, J. (2019). Birds’ Modern Insurance Law (11th ed.). Sweet & Maxwell.
	  Q&A on discharge of contracts.
  Short case-based quiz.

	

	9
	1
	Law of Property
	By the end of the session, trainees should be able to:
· Classify property into real, personal, movable, immovable, tangible, and intangible.
· Differentiate with examples under Kenyan law.

	Trainer Activities:
· Explain property classifications.
· Provide real-life illustrations.
· Link with Kenyan Property Law.

	Trainee Activities:
· Group discussion: classify sample property items.
· Create table comparing types.
· Take notes.

	Muna Ndulo, P. (2011). Property Law in East Africa. Cambridge Scholars Publishing.
	  Quiz on property classifications.
  Oral group presentations.

	

	
	2
	Law of Property
	By the end of the session, trainees should be able to:
· Explain land interest under Kenyan law.
· Identify types of land ownership rights.

	Trainer Activities:
· Define land interest.
· Discuss Kenyan land laws and case law.
· Provide practical land ownership examples.

	Trainee Activities:
· Group case analysis: land disputes.
· Take structured notes.
· Participate in Q&A.

	Muna Ndulo, P. (2011). Property Law in East Africa. Cambridge Scholars Publishing.
	  Q&A session.
  Case study analysis.

	

	10
	1
	Law of Property
	By the end of the session, trainees should be able to:
· Define intellectual property.
· Explain patents and trademarks.
· Apply intellectual property concepts to Kenyan business.

	Trainer Activities:
· Define intellectual property.
· Explain patent and trademark laws.
· Give Kenyan examples (e.g., KECOBO, KIPI).

	Trainee Activities:
· Group work: identify local examples of patents and trademarks.
· Discuss importance of intellectual property.
· Take notes.

	Bainbridge, D. (2018). Intellectual Property (11th ed.). Pearson.
	  Short quiz on patents and trademarks.
  Oral group presentations.

	

	
	2
	Law of Property 
	By the end of the session, trainees should be able to:
· Explain copyrights and industrial designs.
· Review all topics (6–10).
· Prepare for end-term exams through revision.

	Trainer Activities:
· Explain copyrights and industrial designs.
· Lead revision of key areas in Topics 6–10.
· Provide exam preparation tips.

	Trainee Activities:
· Group discussions and revision exercises.
· Practice answering sample exam questions.
· Take notes for final review.

	  Bainbridge, D. (2018). Intellectual Property (11th ed.). Pearson.
  All previous references (Atiyah, Sealy & Hooley, Goode, Birds, Muna Ndulo).

	  Practice questions.
  Oral responses in revision.

	

	11-12
	1&2
	End term assessements
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